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Global Privacy Policy 
 

 

PART B – JURISDICTIONAL REQUIREMENTS 

 

For Those in China 

 

This addendum applies to those in the Peoples’ Republic of China. 

 

1. Provision of Personal Information 

 

Third parties’ names 

 

PERSOLKELLY China Co., Ltd. 

PERSOLKELLY Shenzhen Co., Ltd. 

Yangzhou Hauing Foreign Trade Co., Ltd. 

 

How to contact third parties 

 

Please contact us using our contact details stated in Section 8 (Contacts) of the Policy. 
 

Purposes of third-party handling 

 

Purposes stated in Section 3 (Purposes of Processing Personal Data) of the Policy. 

 

Third-party handling methods 

 

In the manner stated in Section 3 (Purposes of Processing Personal Data) of the Policy. 

 

Categories of Personal Information 

 

Personal information stated in Section 2 (How We Collect Your Personal Data) of the Policy. 

 

Manner and procedures, etc. to exercise the rights set forth by the Personal Information Protection 

Law of the Peoples’ Republic of China against third parties 
 

Please contact us using our contact details stated in Section 8 (Contacts) of the Policy. 

 

2. Provision of Personal Data for Job Seekers 

 

We will disclose necessary personal data of a job seeker to a hiring company when we consider that 

the job seeker satisfies the conditions of the hiring company. In such a case, we (or our partner 

company in China) will promptly notify the job seeker of the name of the hiring company and the 

categories of the job seeker’s personal data to be disclosed to the hiring company.  

 

 

 

Effective Date: June 1, 2024 


